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HALR oojFth ol EAME FTEHLEZ F7Pt FAAI ] e 78
ol@steiof sti, MAJNANAS FAAATFFES) FA/EE EFE AL 7
Z3ta gich

UNE 7Id22 3tefg 14, ¥, §73H8 59} Nio] #¢ 7|29xe 2
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FHES S8 Sste]l 2RUPAS FUAAOY YAEFG A0 47
3 929 Qugoz el AT Utk

UNY Q9582 A9Y Ruggienss 7ol skl 7129 Ad72
o Age] BF DANLE AT 20084 AAolAkSe] 'UN FRIARE
9% - 7199 AAEFYRE - AAMAe] g PAAA 4% RuggieNAE
AEHGT. ABE RuggieAAE AAN2E Boho $s9n 20114
Ruggierh A& 8 7193 QA Be A=QL'e 29 T5e] Agstan:
ARQHE 7184 A§Fo%} Aol BAAe Foko] o5t} Be|g o] Fol
W, 4845 ARyl FAHe Tt AEQAL FE FAYSd oz
N we 71480 28z AXen Yok

Ruggies AEUHE Wolit urt 74: YEAS 44T 2Ag ¥
A YA Wk 2 AR GAY PHEL VQBEL AL 4 AL
o Wk, 719 AANE FEEHE TARLA, QAR H T o] Xy

£ AAH(soft law) FHS AEQHo] HARHo2E S0 AAYRE B
HYo2 Ae AL v FoY 5 Yok

AN AFe viet Pol, A A7] FAH 35S SNV T G2H 7]
Aol AAH - ARA Ao AFAA JlAE ¥ = YN W BAAE
% S ol A $44 A&ANN U Folu, o5 thkd FEoIA
LA § slE AR 2e AR MY Aasse w0 2 7
AREY 189 4AY ALY} WA 2AG 22207 AdRE
ASES st A4S o= YHUE F5Y7 AYRL 2AA Gk ANE T
&8 )R ¥ Ao Ads s WAoo,

2% 7149 JAeFel B J1EY FHH 71%2e A4em, 2 719,
NGOSt AEAAZRE Fo8 ool YA S4F UNAELHS) 4FoiRe 3
7e} 7190] 0|8 E4steie AAgA0l gd Adn AT

FA : ZH7|Y, AZFAZAEA, UN 3578, OECD A A, ILOAAAY,
AAQAAA FAANATFE S2EEA, Ruggied A, 7143} <14
B3 UNA =43
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LAY

20471 FHARA G do G A7]e AAe AR AF, FI, 9
2719 91539 & olf2 £4 B¢ 2ol Mtk olHF 244 F
€ 718 EE F UMY AL 2F71H < AL (transnational capital) o] 1.2
B o]E HFEE AAE HeE M2 FEE dxF7|Hed XEA o
FF axo] odte] o IFALHFES FAE AAHE rdE & F
ARG AL, AHrFHe Y 8L o A= v=x3 7|99 5oz A%
TR AT

a4 d=3 7|de 29 EFEHAA RHolddd Exe q2E AA
ARFE FEde FHAQU 20 $EEH, o589 5o A% AdEA
ot FAEA dFEL Aok o2 OFH 7|ge 24 9L taln
AbEle] i 7|9 E Fohd AAEEe] Bt 2Hse WEgos A %
HE Zlolu, BAH 4ol 22 FAZ 7|dolYute F790E ® g
BAFED 250l o71EHE AAFTFY7 veEbE + Aok

ol BFOoE op|HE JARAE UHIE A Hjsl BAHL o
€ T Ut 259 =3 71949 48 A ddiFelz & F o Fa
TAZIFAME O3 7149 FAE A2E A7) 5o gl 9=F 7199
A= FEHLE JAEFIRI WEH 9t}

o] 2L =3 714 AdY FAE AW AN zHsn, g2
7199 E5olA Hagr] H& JFEAE F&3= UN, ILOS OECDE ¥ &
B FAZT HEMES s, LU AALATY QPRI E FY
A o]F7] AF A 7Id9] o FE Atk 3] H2 2011d UNelA )
gd A 53 Vel B AEYY'E FAoE Il gF JQPED
%, 547149 dEEFAFY 2 HAHOZAY AATAYLS njEs}
E, o133 3F Ao g A FASHEA, ojga
Flae] ‘HolA] @E &o e ARAIFY 2AF AA) AAAH &4
3 AAR(soft law)e] Hefo] UNA=QH o] ojg)e =719} tjEo] th2H7|Y
o AH&AQ AHA e 28 gL H=RF}

EF 7199 wHA A, AL A L =6y G S tle] B Pz e
AAIZAZ Yotz & o 7199 o] 83T PRI E S0 o]RE Ao
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SAALE O] AAE LHGE Gl @

IL 7193 94 #-8 FAYEA

L. A=A AEA % UNSBE2E %

g3 71 dis] JdHEYFE AfFE= MEE FARA, G5 7] €5

e A FAEYdE 197049 Zo| ‘A=A A A AN (new international
economic order, NIEO)!9] L@ o2 AIZEU. UN o479 93]+ 1992
d7HA] =71 dBEZEM(A draft Code of Conduct on Transnational
Corporations)2& FH|5+9 3, UNZBAALS|o]AL2]e] a3og AEZIaFC] B
IME AEIIATY TR T Zo] FA}L ok

‘GF7I4L Aol FFsta TN AT 7EH ARHE EFTHA
of @t} ol59 ARAF- AAF BAA, dFH7IGL IF, AR, A
d, 3, Ao, A8A, 11FY 9 FF F& AAF 9474 EE oqF 92
of 2AFAEE stedMe < gk t=4 7L #5F 7189 AL-E
goist7] Hste vldE ARAHL 5o ¥

1)

2
3)

4)

1974d 59 1¥ UN F3joflA afelg ZHe], A New International Economic Order (UN
doc. A/Res/3201 (S-VI)). AlFAZAZEA ] HE&E T2 e 19744 UNFAR
Folgtix .

UN. Doc. E/1990/94, 12 June 1990.

Ecosoc Res. 1974/1721 of 24 May (1974); The Impact of Multinational Corporations
on the Development Process and on International Relations, Report of the Group of
Eminent Persons to Study the Role of Multinational Corporations in Development
and in International Relations, UN doc. E/53500/Rev.1/Add 1 (1974).

Y5 “Transnational Corporations shall respect human rights and fundamental freedoms
in the countries in which they operate. In their social and industrial relations,
transnational corporations shall not discriminate on the basis of race, colour, sex,
religion, language, social, national and ethnic origin or political or other opinion.
Transnational Corporations shall conform to government policies designed to extend
equality of opportunity and treatment”.
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aeu} o] ¢k FAEE dFE A B=H7IYY] FAAH V1EE Y
St UA gtte ol R HAFT MEF T FYE o|FA Rt AEH
A FEAATRS o] %2 UNoA o2 g537Yd 8 dddFE A7
g Hzx FAolxn vE 1 F343 7Y BFT olFf@AR Uil AEHF
A FERou gog UNeA =208 A9 B3Fe A AHAA 9y
7b itk o] 2 FANAYY e 71EA dW EFAF, AEEALE
3 PRIEFEHE dFste At

2. OECDA %

19708 AA=ELS 54 7| o JAFAZE d3f AFFAe A
2o AL 7hehe METEY AdE e 7HHE F e 23S 99
ot vlF A=Fo2 FAHE T72F (Group 772 HAAAA tig ANE
g 7 AR b4 V1Y &5 A5E HAE AL FASGL, 19761 6
4 219 BANLEE7IT(OECD)E= =3 7]ge #F A3 (the Guideline for
Multinational Enterprises)(°]8t OECDA|%)6)& Aeistict. o] A|H& oz ¥
AAEAS. A2 20008 AL o, ASAAE B4t “AAse] &F
of 8gte] FFL W JFL FE&TY AT FYo] RYHESF EF
2" g5A71e] gutelR-g FARAND o AP tdx7Ige AAYFE
Belst e 7 4g ARET e FAEA ]

5) The Report by the Secretary General, The. impact of the activities and

working methods of  transnational corporations on the full enjoyment of all
human rights, in particular economic, social and cultural rights and the right to
development, bearing in mind existing international guidelines, rules and
standards relating to the subject-matter, UN Sub-Commission on Prevention of
Discrimination and Protection of Minorities, UN. Doc.E/CN.4/Sub.2/1996/12, (2
July 1996), paras. 61-62.
Schutter, Olivier De, "Transnational Corporations and Human Rights: An
Introduction”, Global Law Working Paper 01/05 Symposium - ‘‘Transnational
Corporations and Human Rights”, NYU School of Law, New York, NY 10012,
pl

6) The Tripartite Declaration of Principles concerning Multinational Enterprises and Social
Policy. http!//actrav.itcilo.org/actrav-english/telearn/global/ilo/guide/main htm#mm %%,

7) The OECD Guidelines for Multinational Enterprises. June 2000.
http://www.oecd.org/dataocecd/56/36/1922428 pdf,
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OCECDAIH L H|& HA 7480 Qu A JTE e Ao|Aul, yrg
g o= 714l &3 APFeE T4E OECDY #M2A A9 &3} 3
oh o] AL APHLeE JAMAE ATty AISAY YPFE =S o
TH 719l A 222 FE A91 gtk

3. ILOAAAA

7Ae] A 1977d 1149 169 A204% 3)7] FAx=F7|HIL0) A=
(Governing Body): @57 7|3 ARBA ] #¢ A HA(the
Tripartite Declaration of Principles concerning Multinational Enterprises and
Social Policy)(°]3} A%)& A=A o] MA HENA bz} Zo] AF
33 gitt.

“2718 dol $EFE 710 olg ¢
AR wFAY oty FEL ¥
g TFE TE BFF 49 5o

g F1 U9

< BAY ATE 2WAL, =
T A% g=A7e EEAH
2 d3 FAS L #8470 £

A
Lo
=

o] M9 BAHL FA|, AFAZAANE ¢33 UNZYE 183y, o
Z7 7ol AAA 2 AEFH AR FAHS 7|9 E EtAAME, o5
Tkt FFolA opr|He EAHEE 43ista sAdste Aol o] Aol o
Hg ol #g A e el FAHSL Yk

‘o] Mele] BAY BE WS FAZ7lY WE BFen Ty
o -1E

TR st A9 BYe 22eiy FH FAVES EFTEL ¥
ot GA=EE AALAA, UNFE7E A8 SALAFER LOFRE

8) o] A2 20003 11€ A2793] 7] MAE.
http://actrav.itcilo.org/actrav-english/telearn/global/ilo/guide/main.htm#Summ 3=,

9) International Labour Office, Tripartite Declaration of Principles Concerning Multinational
Enterprises and Social Policy,
http://www.ilo.org/wemsph/groups/public/ @ed_emp/@emp_ent/docurments/publication/wems _
101234.pdf.
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o Q3¢ &3, BEF FAY AfE A4H dHe] BEHY A
¢ AAsjoiol P} YATL TS Aol F4E FAYRE T
T AN A2 BE T EFehelob BTk O

ILOAAA AL FAte] QWS HEE7] f13 UNZ9 EA2A =549
A-NAN G537 JAYFE FARATEA g7t Aot o] AAdL UNY
F2 AAFAA AAQEAL, FAA, A2H € 34 delo] #F AT
KA A9A 2 £33 Ao @ FATFFHBTFH I ILORZES A
29} 9¥e Zzan 1, =FAAYEAN FEY ZAte] Afe] BEE 94
i =

. 7193} 1A #3 UNAE=LF
1. 2=9§A

T3E 9o 8FE 3t 7IdES IAAH ALY HAAZ BY + 3
o 2= £33 UN2 285 7|9 7|88 2AA7lE =88 3%
ok 1970 d ol A 1980 ] Aol A7 de] B3 BFAH L =] B
I AXL EE ko] FHAR Eopztthil) 1999d =y ofd UN ALF-E%
2, 7192 3oF Y, =F, §FEIS Wi @ 7E2YFE 53
=5 S287] #stl 22U H(Grobal Compact)!?& EHA|ZH13)

A, =&, 833 THFH F9 olX UNS2EEA 100 €3 L F4
A FE olEUX, AAABAY, =Tl AN 7184 Afre) Ao B
[LOAAM, 873 Ao B 2215, UNHEAgeo] ZAE At

10) Ibid.

11) Murphy, D. , "Taking Multinational Codes of Conduct to the Next Level”, 43,
Columbia Journal of Transnational Law, 389, 403-405 (2005).

12) http://www.unglobalcompact.org %
13) Ibid,, pp. 411-413.

14) The International Labour Organization's Declaration on Fundamental Principles and
Rights at Werk.
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ThID 107) 93 o 2ok

- AdH:
o AIYH: 7|YL FAHoE FAY UPERIE AXFn EF o}
3k,

e A29%: : AANS) AFYA YEE wAsoiok P},

- ll:%"
o A3YH: 7192 A3l Aok EAHAQ AR EL AT,
o A4 H: BE o] ZAH- o7 5L A,
o AGYE: olFF S EAHHOZ A Ys}a,
o A6 &3 APAHo) glojN 2E& &= ekolo} Fir},

-84
o A7RH: 71 BHEA %A HIE 3,
o ABYH: &7 g UL A}ain,
o Ao H: B438H 7]z LA} HFE S@steof dh

- {HE
o A10€H: V19L& FFo|S(extortion?} HES X EE Pejo Fa
Y5 FEE PFlojol r}i8)

SEHYAC] AR HiE o8 HAL T EM AAste dAH F
AAER] 719L RE Al A Bopell o]9gE F& WAz PFFoAT
o] A%, AW, e ARFEY] THo] ¥PE F k= Aot 2R
ol E B AHolE AE A, AAH R FAH =Ho] ojdrn A 7|}
AgE TR wal, e JIdEe] AR, AU, FAes UNI g

15) The Rio Declaration on Environment and Development.

16) The United Nations Convention Against Corruption.

17) http://www.unglobalcompact.org/About TheGC/TheTenPrinciples/index.html.
18) Ihid.
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427t A =Ack SEEEHL 130/ ojatelq & 87007 71 71de]
AHEAREC] FstAr A AAHLE diif=Ee AL 7| LA Yo H
v SEEIAE U3 22 F /P By E¥E FI itk

LA AA 719 &5 107] 93-S F 9202 AYHA = A
2. Ad/|ed5E(The Millennium Development Goals, MDGs)E ¥ &3}
FHLAZ UNEEE AAFEE 7|ABFL 48 A9

olg Bxs} 3, 22EEAHL 7IdA AR} Auste 7MY 71 EAY =4
of e FHANEAL AME AT AGL A% Aot 2 2EHA L T4
AUy 443, A - 34 43S W3 oy 413 A AYe ¥
82 33 o} SIS oS T4 FHo| d& + it

o 87, AH3] B AFAAI Ao i 7IEY AAHSRE AT Y
Ay AAE Agsts A

e 3% EAC HA84Q A A DAAF7] Y3 HAHe B
T A

e UN7|¥#, A, AlRIALS, =§3} ojef v]7|gelo e E§d FE9E 714
ol AANEY FHst A47bsd 12 A (sustainability solutions)& 71
dske AL

o Aol A ZIdkgel AR FRHUPA WA UEYZS dFFE A,

o 2|&7Fs kol LA AR FAARIIA UN9 A3 AEAQ 4L A& A,

*UN9| S2HEA SIETS 87, A 2 AR J9o]Aq AEsE Eo}
NFAE 7|3 & &8s A0

SEYPAL B AFYH o]A(the Communication on Progress (COP)Z &
A7 FH3E A = FAE oldE Aotk FostE 7Y o] A o}
2tok s}, £Rd3 T T F&e o] AYL HFAINE FLF 24
7 doh 34 diEhg A Rae Afde ZoA AYE v n Age

19) Overview of the UN Global Compact, http://www.unglobalcompact.org/About TheGC/.
20) Ibid.
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T it

SEERAL, 87, A3, AT 9994 Frkstn de BRE Agased
TIIRAM A FEE 2Yshe oy, o] AL ExPoEH ojdL &
A Hi, 5L A3} AEANE SALAT 7HRe FHHEE 3A =
Zoltk2l) AA B 7IdE0] 2REEA Fsled Fostgioy, o9
EEAARE AL 443} 949 gutgoz2 sty A7 ISR

2. TS

2003d UNUIAFZT B3o] #F 29093B)(03t 4A943]) Ao 59
A AE7FIFY UNUACIALS S A4 UNIAA L3 ()3 43 9
I BEF O5A71dY Aol /I FE (o] FHMDNE AYE AL Al
Q3RS o] AL AHAG EE 7ol tE FHAE dBAFE FoqF
o3 st ok AU HAsE TEcte ¥A 748 F4E A
< 7K A FAT, AL olF AHEE B THEL 7E4Y Y= £
A9 710l € & A IAAEY 2Hd %S € 7 U4H

ojF TR wdo] Btk AASAHE 23 AAG v R Ve
< HiFo 2 93 ol AYdA XA tiA A3 UNAHF-ER
A 2005d0] 7IdE EFHeE FEE F JAES 7] s Ik q4EE

21) Overview of the UN Global Compact, http://www.unglobalcompact.org/AboutTheGC/.

22) oA Ade #E F six dFHL L& o] FAS: 9k VIS FAHo=
3% AHERIE AQsn EFe JdAAS] AFHA FEF BAsIeok Fr

23) UN Sub-Commission on the Protection and Protection of Human Rights.

24) Sub-Commission on the Promotion and Protection of Human Rights, Norms on the
Responsibilities of Transnational Corporations and Other Business Enterprises with
Regard to Human Rights, UN. Doc. E/CN.4/Sub.2/2003/12/Rev.2 9 (Aug. 13, 2003).
Commentary on the Norms on the Responsibilities of Transnational Corporations
and Other Business Enterprises with Regard to Human Rights, UN. Doc.
E/CN.4/Sub.2/2003/38/Rev.2 (2003).

25) Sub-Comm,n Res. 2003/16, UN. Doc. E/CN.4/Sub.2/2003/L.11, P. 52 (Aug. 13, 2003).
Weissbrodt, David and Muria, Kruger, "Norms on the Responsibilies OF
Transnational Corporations and Other Business Enterprises with Regard to Human
Rights”, 97 Am. J. Int'l L., 901 (2003).

26) "The Human Rights Council Endorses "Guiding Principles” for Corporations”, 15
ASIL Insights 1 (2011).



SHEE719% AdgF 71

FASANIE 958 Trie A8 954 7193 o8 7Idd 8% 5y
BE ARE 2L AU ZIohd AFFFEL 2007 39 2902 Ay
dte| A 22U AL vldst=r 719 John Ruggie sPBi=d] a4E AAES
i EE A3

3. RuggieA| A

EdOEe] 971§ AASHEA Ruggiet THATHE U8 4FL FAss
e Tyctel, dAYe] AMAHoR 7Y il FHAF YFE HHPs=
‘I WY Aol v|@EAch® thAl o “Faas, kd, AMufH,
ZAxY, nEG Axd wes HAE Eise FAEFHY AFHE S4F
=3 AAAH s AAHoR 9ol we), AFYPL A 7ol HE 7}
7} obd AA(non-state actors)e] it ZAHHA YFE A9A geve
YL F3ArEO Ruggies EF I7k digtd AHH FE 2= A
22 Adeld A4S AYE F dve IS sty 1 HEEAE =
o9& AL E7Mssitn shqichy

ME2E YJPEE AUss 4l Ruggies 7ol thale] #A) A@7E9 A
£o] B¢ FAMLE o]FE AL B3N 20083 QHALS M The& 2
< 37FA fA ] 713 "UN B3 F A #A"(UN Protect, Respect, Remedy
Framework),” €% ‘7193 <AAA'(Framework for Business and Human

27) H. R, Comm'n Res. 2005/69 (Apr. 20, 2005).
httpi//ap.ohchr.org/documents/E/CHR/resolutions/E-CN_4-RES-2005-69.doc.

28) Interim Report of the Special Representative of the Secretary-General on the Issue
of Human Rights and Transnational Corporations and Other Business Enterprises,
39 UN. Doc. E/CN.4/2006/97 (Feb. 22, 2006).

29) Ihid.

30) Report of the Special Representative of the Secretary-General on the Issue of
Human Rights and Transnational Corporations and Other Business Enterprises,
John Ruggie, Business and Human Rights: Mapping International Standard of
Responsibility and Accountability for Corporate Acts, 44, U. N. Doc. A/HRC/4/35
(Feb. 19, 2007).

31) Ruggie, John, "Treaty Road Not Travelled”, Ethical Corp, 42-43 (May 6, 2008).
http://hks harvard.edw/'m-rcbg/news/ruggie/Pages220from%20ECM%20May_FINAL_]
ohnRuggie_may242010.pdf.
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Rights)(°]3} Ruggie| #l)& #|&38}3it}32)

- RW 74 9 AR 9% 7)19L LT A3 3 QAR g
7} BB R

- QWA E Arkm Alo] ARY AP YEAHE FAHE AP =
9 ttuA Jde 3T 7199 HYM

- AEA 28 wAEE A9, 7195 BE QWA AsiRel u
B} 5849 TAle WRAD

Ruggie ©] AAlE 71&¥] Wslg Baz s o] ohyzm AZuy Y
£ ol8lg Tae Aol BEAYY. 2k AAYE J19e THE v}
gl i@ WAZRH A Yol YE A AAE BEE Fle) g
FARL YOBZ o|F AA AYHNA BEAYTH 3 AL FHH
2 w58y giskd 27k AR G FAE ATsliol Boin s
FAe BaAE A3RH A AN FT

7199 QAEZFolBE A2PH S oW oulol A Tty AYwBoz M
ot} el Ruggiet 7199 AAEZT A29He AAHo g =
dold B3 Yk = 71gd AYe Aol ohd AHAH  7th(societal
expectations)olA] F&THE $3olthdn ke 22 Ruggiedl A 710l

32) Report of the Special Representative of the Secretary-General, Protect, Respect
and Respect and Remedy: A Framework for Business and Human Rights, UN.
Doc. A/HRC/8/5 (2008). Ochoa, Christiana, "The 2008 Ruggie Report: A
Framework for Business and Human Rights”, ASIL Insights (June 18, 2008).
http://www.asil.org/insights080618.cfm.

33) “The state duty to protect against human rights abuses from third parties, including
business, through policies, regulation, and adjudication.”

34) "The corporate responsibility to respect human rights, implementing due diligence to
avoid infringement and address adverse impacts.”

35) “A need for great access to remedy for victims of business-related abuse, both
judicial and non-juditional”

36) Report of the Special Representative of the Secretary-General on the Issue of
Human Rights and Transnational Corporations and Other Business Enterprises,
John Ruggie, Business and Human Rights: Mapping International Standard of
Responsibility and Accountability for Corporate Acts, 44, U. N. Doc. A/HRC/4/35
(Feb. 19, 2007).



O=H71d3% QA% 7

ARH o2 JHFYFE A Aol ofd FHol 7I1&9 e H2rt. 1
D2 AEEFY 7IdAdL UEE BEde dAAHS I7HRE FEd =
A4 4 ¢th Ruggies 714AFS SiEA AAS} &L FaATe] 23
g 7 e FFo|t.3®

4. UNA| =91 %

Ruggiet “B3E, &FI FA"AAE AA|A 7t sk B, ol& 37HA
4 g df FAFHeR BHAIE FAHY A9 A= T4 (authoritative
focal point)o] ©rTha itk 2008 @ UNRIHolA3]E: Ruggied A& AAN2
g T3t 5203831, Ruggiedl tidtd 3d &< o] FAH S afHo=2
olyF & At WE ZTIHEF 2H3U%I 3d F 2011'd 69 Ruggies
A=PAE AAFATO, T3 69 169 UNSIHolAE = 1T} t=3 7|4
of &% &7]H ZgEA V|dn e #¥ A=Y (Guiding Principles
on Business and Human Rights)(°]3} A =93 &2 943)S spestaic),

NE SR

3I7he A=LHLE 3] Bog UFolA 811, Ruggied#le] 371 Ao &
et 2 9% v F40] 23 vk A WA 107) 9FL FUle] QAEE
of ¥ Aol olE UHL A} ohd FTMAAYREA, Ik 71¢gel 9
sto] A= dAAHN H=A Aol e AL oYY, ‘I e
oisti, zAlee, AWstn AAQE7] 9% HAGE =2"E HE A7 E A
thal) A=dH L2 F7te] diste] ojw g 2X\7F HARA] FEAT AFL A

37) Report of the Special Representative of the Secretary-General, Protect, Respect and
Respect and Remedy: A Framework for Business and Human Rights, UN. Doc.
A/HRC/8/5 (2008),

38) Ihid.

39) HR. Council Res 8/7, UN. Doc. A/HRC/REC/8/7 (June 18, 2008).
http://ap.ohchr.org/documents/E/HRC/resolutions/A_HRC_RES_8 7.pdf.

40) Special Representative of the Secretary-General, Guiding Principles on Business and
Human Rights! Implementing the United Nations "Protect, Respect and Remedy"
Framework, UN. Doc. A/HRC/17/31 (Mar. 21, 2011). ©]%} Guiding Principles.
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FIL QI W, AR EE3H AEE AN dokh o, olg 93e &
F7hE, A7 UolA &y ddAH oz Adate 7dAAY R8s o
sto] JAE I3, 7|¢0] JAE EFHEE TS AHG =2AE FHs)
ofof r}a2)

A=EQHLE JAMNE BI3E o7& 79 F& A Y= dAsx
ATk 2] LaE 94X gitHo2 Uz FuEHE I7te ARYFE A
3 MM FqH o2 AL, AFAAAEC] HAFL A=T4Y W &
e 7ol AAEE dAFHY ddtd® IF-E JiRdn F3E f47)
g =] Hi it 2y fFd] dF FAHL, Ivte 284 & F A
I B84 2A7E e & A9 9 ddtd: F£8 + oz AHsn
%) Ruggie®= =7Hs A9 @A Wiell e 7]de] oA AR
& AAEA =T Hi9 =¥& dof dvn A=xdn Y0, “Frte, &
T g9l dEA e F4E Fa e EE 7Ide] FAEFE e 5
AdE EFTT 5 e RS £33 vidstoiof d0"n FASL UrkaD

2) 7149 AAEFTAF

A=dF AL 7149 JAAEFTY 9F-E FEA Y o] gFE 7
o] AAANE o7IE st A B oty 71l o EAlol 7143
Fth sHEte 7199 B8R HY dFE AN E S3AZE AL 878
I Utk AHE A" dd HAE FAUBFA(International Bill of

41) Guiding Principles, op. cit., principle 1.

42) Tbid,, principle 4, 7.

43) Ibid., principle 1.

44) Thid,, principle 2. 193 S H&EA]o] #s]AE Gibney, Mark and Skogly Sigrun
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[Abstract]

Multinational Corporations and Human Right
Obligation

Chang, Bok-Hee

Associate Professor, Department of Law, College of Law, Sun Moon University

Discussions on multinational corporations and human rights obligations
have started with embodiment of New International Economic Order , so
called the UN Economic Charter in the 1970s. Since then, the UN Code of
Conduct, OECD Guideline and ILO Tripartite Declaration followed. These
instruments commonly provide that state should fulfil its international
commitments and respect international standards provided in the Universal
Declaration of Human Rights and International Covenant on Human Rights.

UN have launched the Global Compact to encourage corporation to comply
the basic principles regarding human rights, labor, environmental protection
and anti-corruption, but it had a limitation with its’ voluntary nature and
generality of principles.

Appointed as special representative of UN Human Rights, Professor Ruggie
seek for consensus to apply existing human rights standards to business, in
2008 he submitted to UN Human Rights Council(Council) "State Duty to
Protect human rights + Corporate Responsibility to Respect human rights *
Need for greater Access to Ruggie Framework”(Ruggie Framework). The
Council endorsed Ruggie Framework through consensus and adopted the
resolution 'Guiding Principles on Business and Human Rights'('Guiding
Principles) submitted by Ruggie in 2011. The Guiding Principles could be
accomplished based on ’principled pragmatism’ and ‘broad, inclusive
stakeholder engagement’ and has placed an emphasis on practicality and
spontaneity. Many corporations approve and support the Guiding Principles
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as a common global platform for action.

Ruggie does not exclude possibility to create and develop legal binding
instrument going beyvond the Guiding Principles. But as strict legal
application could discourage free business activity, according to the principles
of party autonomy, pacta sunt servanda and principle of justice, the soft law
like the Guiding Principle can be actually a desirable type to impose indirect
human rights obligation to corporations.

As mentioned at the beginning, active contribution of multinational
corporations should not be overlooked, which last century it could help
mitigating international conflicts and enforcing economic and social progress.
This will could come from autonomy of business due to nature of transaction.

What we can do now is to minimize is to try to minimize possible problems
which can occur in a variety of business activities issues such as human
rights abuses and on the other hand to take responsibility to respect human
right themselves based on ‘autonomy’ and ‘practicality’ of corporations nature.
This way makes them more responsibly binding.

For business and human rights obligations, culminating of the existing
rules and standards, adopted through consensus of states, corporates, NGO
and experts, the Guiding Principles will take a success depending on states’s
and corporations’s affirmative will,

Key words : Multinational Corporations, New International Economic Order,
UN Code of Conduct on Transnational Corporations, OECD
Guideline for Multinational Enterprises, ILO Tripartite
Declaration of Principles concerning Multinational Enterprises
and Social Policy, Universal Declaration of Human Rights,
International Covenant on Human Rights, Global Compact, UN
Protect - Respect + Remedy Framework, Ruggie Framework,
UN Guiding Principles on Business and Human Rights





